California Integrated Waste Management Board

Board Meeting
May 27, 1999
AGENDA ITEM 17
 ITEM:

Consideration Of Adoption Of Proposed Revisions To The Board's Conflict Of Interest Code; Or, Approval To Notice An Additional 15-Day Comment Period

I.
SUMMARY 
The Political Reform Act requires every state agency to review its Conflict of Interest Code every two years and submit a notice to the Fair Political Practices Commission (FPPC) that specifies if the code is accurate, or alternatively, that the code must be amended. Proposed amendments to the Conflict of Interest Code were noticed for a 45-day comment period which ended on May 3, 1999.  This item will summarize the comments received and provide recommendations for further Board action.

II. PREVIOUS BOARD ACTION 

At its February 23, 1999 meeting, the Board approved noticing of the proposed revisions for a 45-day comment period.

The Board's Conflict of Interest Code was last revised in 1993.

III. OPTIONS FOR THE BOARD OR COMMITTEE 

1. Adopt the proposed revisions to the Conflict of Interest Code.

2. Make specified modifications to the proposed revisions to the Conflict of Interest Code and approve an additional 15-day comment period.

IV.
STAFF RECOMMENDATION
Staff recommends Option 1.

V.
ANALYSIS 
Background: 

The Political Reform Act requires every state agency to review its Conflict of Interest Code every two years and submit a notice to the Fair Political Practices Commission (FPPC) that specifies if the code is accurate, or alternatively, that the code must be amended.  The FPPC must receive this notice from the Board by March 1, 1999.  If amendments are necessary, the revised code must be forwarded to the FPPC for approval within 90 days from the notification  (May 30, 1999, if the notice is filed on March 1, 1999). Changes that would require an amendment include the addition or deletion of positions subject to the code, and the addition, deletion, or modification of the types of investments, business positions, interests in real property, and sources of income which are reportable (disclosure categories).  

Key Issues: 

Proposed Changes To The Code

All proposed amendments to the Conflict of Interest Code are noted in strikeout/underline format in Attachment 2.

As previously described in the February 23, 1999 agenda item, the proposed revisions included:

· Addition of several new classifications which had been added to the Board's organizational chart

· Name changes to several of the Board's Divisions and Offices

· Addition of the Office of Organizational Effectiveness

· Broadening of the disclosure categories to cover "non-traditional" operations and facilities and newer programs 

· Changing a term used in the disclosure categories from "technical assistance" to "in-kind assistance"

Board Direction At The February 23, 1999 Meeting

In addition to the above proposed changes, at its February 23, 1999 meeting, the Board directed staff to clarify the difference between disclosure categories 1 and 6.  Prior to the noticing of these regulations, language was added to each of these categories to provide this clarification. The additional language appears on pages 8 and 9 of Attachment 2 in underline format.

Additional Changes Prior to Notice

Prior to noticing of the proposed revisions, two additional corrections were made. The name of the Office of Public Affairs had been incorrectly identified and a new position within that Office was added to the list of designated positions (Senior Graphic Artist).

Summary of Comments Received

During the 45-day comment period, which ended on March 3, 1999, four comments were received. One commentor did not recommend any changes to the proposed revisions, but simply asked a few questions about the process.  The other three commentors identified a correction that needed to be made in the name of some of the designated positions (described below). Finally, one of the commentors also identified two typographical errors. 

Proposed Additional Changes to the Code

Subsequent to the last revision of the Conflict of Interest Code, the Waste Management Specialist series of classifications was converted to a "deep class" series.  This provides a greater range of flexibility for employee movement within the series.  As part of this change, the word "Integrated" was added to the titles of these positions, as follows:

Supervising Integrated Waste Management Specialist

Senior Integrated Waste Management Specialist

Integrated Waste Management Specialist

In addition, the classification of Associate Waste Management Specialist was eliminated from the series.

The proposed revisions to the Conflict of Interest Code, in Attachment 2, have been corrected to reflect the correct Integrated Waste Management Specialist series titles.  This type of a correction to the designated position titles can be made without the need to circulate the Code for an additional 15-day comment period.

Conclusion

None of the comments received requested significant changes to the proposed revisions to the Conflict of Interest Code which would require an additional 15-day comment period.  Clerical corrections have been made and the regulations may be adopted by the Board with direction to the staff to submit the revised Code to the Fair Political Practices Commission for review and approval.

VI. ATTACHMENTS

1. Resolution No. 1999-05

2. Proposed Text of the Conflict of Interest Code

VI. CONTACTS

Elliot Block
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